Baptist Wing Lung  pjex Tong (58) and
Secondary School Daniel Lau (5B)
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Students’ interview with Mr. Eddy Tsang
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Alex and Daniel, two F.5 students of Baptist Wing Lung Secondary

School, had a chance to interview with Mr. Eddy Tsang, our @

Executive Director. Mr. Tsang not only shared his work experience

Green lsland Cemen' "+ dings) Limited
but taught his 4 disciplines in life, including being a person of o) = 1% (W) RR2E
integrity, continual improvement of ourselves, dedication to work, |
and nurture of a reliable personality. Finally Mr. Tsang encouraged |
the young men to make good use of their time to equip themselves

as opportunities are only reserved for those who are prepared.
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Baptist Wing Lung Secondary School had a plant visit to
Green Island Cement Company. Students and teachers
were briefed on elements of element-producing and the
production flow. Besides, they had a walk to our
warehouse, water storage tank and control room.
Curious students paid attention to every single briefing of
each stage of production process, product control and
preventive measures at work. Our rooftop brightened
them with a wonderful landscape (where the airport was

in the opposite side).

Alex and Daniel wrote an article sharing their interview
with Mr. Tsang and also their plant tour experience in
their school magazine “Baptizine” (posted on p.14). They
described the visit is an “eye-opening experience” to them
% to see the actual process of making cement, including the
7 - composition of raw materials into the final cement
product, our pond and recycling water station, and the
“amazing” paper which can wrap more than 30 bags of

cement, etc. However, they were more impressed with
our community service culture — our dedication to educate the public of our industry and business as well as

our participation in serving different community groups.
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by Alex Tong (5B) and
DPaniel Lau (58)

A visif fo Green Island Cement and
an inferview with Mr Eddy Tsang, the
Executive Direclor.

ecently, we went to Green lsland Cement for a study

four. It is the first time | have been fo this kind of heavy
industry. In this tfour, | learned d lot about the industry and
the company, Green lsland Cement. We also had the
opportunity to talk with Mr Eddy Tsang, the Executive Director
of the company.

About the Company

In the cempany,
the programming
controls and directs
the process of cement
manufacturing. The
composifion of cement
which includes Limestone
(80%), Sllica (9%), Fly ash
(9%) and Iron (2%) is
dosed precisely according to a predefined chemical
composition, and is then fed into The'process.
Cement is manufactured through a number of unit
operations which involve both physical and chemical
teactions, I is an eys-opening experience to me fo
see the actual process of making cement,

Also, we saw many types of equipment and facilities in the
factory, such as warehouse, water storage tank and the
control bullding. For the warehouse, there are countless bags
of cement. Each of the bags welghs 45 kgs. The thing that
interests me Is that they use a special paper to transport 20-
30 bags of cement, but the papsr will not tear. For the water
sforage tank, it Is a 7,000 m3 pond which can effectively
collect rainwater for
the 150,000 m2 plant
site and recycle the
water used during the
operation process.
Through the control
building, the supervisors
closely monitor the
production process and
protect operators from any potential risks with the aid of a
sophisticated cornputer control system.

We dre also impressed with the caring culture of the
company, which does not care about profit only, They offer
a lot of secial programmes for different communities, and

welcorme public education institutes like our school fo visit in
order fo let students know more about the industry and the
potential career options. This all comes from the company's
sfrong sense of soclal responsibility.

About the Executive Divector

Also we had a valuable opportunity to talk fo Mr. Eddy
Tsang. the executive director of the company. Mr Tsang is o
successful person from whorm we can learn a lot, When he
was young, he loved playing basketball and spent so much
time in if. In other words, he had to be extra hard-working
after his sports time. He woke up at 5 in the morning fo study.
He managed his studies well and graduated from a University
in Australia. Mr Tsang 5 a good model for us with successful
wortk-play balance.

Mr Tsang started his career in 1981 when he was 23 years
old. He started to work as an accountant. Also, he kept on
learning, always adding value to his personal assets. In the
interview, Mr Tsang gave us some fips about working in Hong
Kong society. First and also the most impertant thing is we
should be a person of infegrity. Second, we should train our
ability. Third, we need to devote to work whole-heartedly,
and finally we must be a reliable person. These four fips are
important fo working in this society. Nowadays, Hong Kong
society is becoming more and more competitive. We need
to listen to advice from successful people lke Mr Tsang.

About his experience as an execufive
director, Mr Tsang shared how he managed
his staff. First, he mentioned that the
importance of motivation in a company.
Second, to build up o strong team-work, the
company has a comprehensive fraining
programme. Third, Mr Tsang fries oll he can
fo provide an enjoyable working environment for his people.
Lastly, in his company. there are 400 employvees working
for him. If the company cannot sustain, 400 families (abouf
1200 people) will be affected, so Mr Tsang bears a big
responsibility to keep his company growing and developing
healthity. At the end of the meeting, Mr Tsang reminded us to
prepare ourselves well to face fuiure opportunities because
opportunities will not
wait for anyone,

in our visit to this
company and the
interview with Mr
Tsang., we have
learned much
from the first-hand
experience of the
operation and the
candid sharing of the executive
director. In addition to knowledge
of this industty, we can get some
insighits abouf our future career,
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